
 

 

In January will be having the Holiday Social 

and a traditional meeting.  

Details will be coming out soon.  
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Update Contact Information 
Contact Diana Gilbert @ dlg1127@aol.com to up-date 

your e-mail address to receive the newsletter by e-mail, and 
emails from ASSE if you are not currently doing so. 

 We are always looking for input into the newsletter to 

better serve our members. Please send newsletter contributions 

to Diana Gilbert. 
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YOU SEE? 
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OSHA Embraces Leading Indicators 
In the future, employers will need to deal with federal safety law compliance from an entirely new perspective. OSHA has announced it is moving away from relying on past 
employer safety data, or lagging indicators, to focus its enforcement efforts on what it defines as leading indicators. 
Up until now, the agency chose to focus on “OSHA recordables,” or the number of work-related injuries contained in an OSHA 300 log, to assess safety in workplaces. “Leading 
indicators can play a vital role in preventing worker fatalities, injuries & illnesses & strengthening other safety & health outcomes in the workplace,” OSHA says. ”Leading 
indicators are proactive & preventive measures that can shed light about the effectiveness of safety & health activities & reveal potential problems in a safety & health program.” 
On the other hand, the lagging indicators most employers are familiar with measure only the occurrence & frequency of events occurring in the past, such as the number or rate of 
injuries, illnesses & fatalities, the agency points out. 
“While lagging indicators can alert you to a failure in an area of your safety & health program or to the existence of a hazard, leading indicators are important because they can tell 
you whether your safety & health activities are effective at preventing incidents,”. “A good safety & health program uses leading indicators to drive change & lagging indicators to 
measure effectiveness.” OSHA also stresses applying leading indicators can improve organizational performance in a variety of ways. Employers may find they can prevent 
workplace injuries & illnesses; reduce costs associated with incidents; improve productivity & overall organizational performance; optimize safety & health performance; & increase 
worker participation. 
How Leading Indicators Work 

To assist employers in learning about the use of leading indicators in more detail, OSHA has published an 18-page detailed guide called: “Using Leading Indicators to Improve 
Safety & Health Outcomes.” “Leading indicators are a valuable tool regardless of whether you have a safety or health program, what you have included in your program, or what 
stage you may be at in your program. “There is no ‘one size fits all’ way to use leading indicators. The guide explains three approaches for developing leading indicators: using 
data already collected to achieve a safety or health goal; controlling an identified hazard; & for improving a safety & health program element. 
According to OSHA, leading indicators are based on data employers already are collecting. OSHA has scheduled a stakeholders meeting, to discuss the development & to seek 
answers from employers to the following questions: 
● To what extent are leading indicators used in your workplace? 
● Do you use leading indicators as a preventative tool for fixing workplace hazards, or as a tool for improving performance of your safety & health program? 
● What leading indicators are most important in your workplace? Why were these indicators chosen? 
● How do you determine the effectiveness of your leading indicators? How do you track your leading indicators? 
● What leading indicators are, or could be, commonly used in your industry? 
● What challenges, if any, have you encountered using leading indicators? 
● How many employees are at your facility, & how many are involved in tracking leading indicators? 
● How has the use of leading indicators changed the way you manage your safety & health program or other business operations? 
● What should OSHA do to encourage employers to use leading indicators in addition to lagging indicators to improve safety management? 
The new leading indicator policy is just the latest in changes the agency has made to its enforcement policy & practices. OSHA also recently began using a new system for 
weighing & measuring enforcement priorities that now includes added emphases depending on the type of hazard inspected & whether the actions were taken in pursuit of the 
agency’s enforcement initiatives. 

David Sparkman | Nov 05, 2019 

 
 

Recognizing on-the-job impairment 
When you hear the words “impairment at work,” alcohol or substance abuse likely comes to mind. According to the Canadian Center for Occupational Health & Safety, impairment 
encompasses much more. Issues that may distract a person from focusing on their tasks include those relating to family or relationship problems, fatigue (mental or physical), 
traumatic shock, medical conditions or treatments, harassment, bullying, having an unresolved problem with a co-worker, or being distracted by a non-work-related event.  
If an employee is experiencing impairment, their ability to work safely could be compromised by diminished cognitive abilities & judgment. They may exhibit erratic behavior, such 
as overreacting to criticism or being confrontational. If the employee’s impairment is because of alcohol-related issues, he or she may slur words, have an unsteady gait or smell of 
alcohol. The impaired worker may consistently be late, show a reduction in productivity or quality of work, or work in an unsafe manner. 
What to do? CCOHS recommends educating workers on recognizing the signs & symptoms of impairment, & knowing how to report concerns to a supervisor. Likewise, once a 

supervisor has been alerted a worker is showing signs of impairment, they must take action right away. CCOHS recommends: 

 Taking the employee to a private area to discuss concerning behavior. (If the worker needs help right away, go to the nearest emergency room or call 911.) 

 Having another supervisor or designated person be present as a witness. 

 Making sure the worker knows you’re not there to judge, & you’re concerned about their safety & the safety of others. Reassure the worker everything will be kept 
confidential. Ask the worker to explain what’s going on. 

Depending on the situation, you’ll need to discuss the next steps. Follow your organization’s impairment policy. If necessary, notify senior management or a union representative 
of the situation. (Learn more about creating an impairment policy at ccohs.ca/oshanswers/hsprograms/impairment.html.) 
It helps to be familiar with resources that can help affected workers, such as an Employee Assistance Program. Encourage use of all available support programs, & help the 
worker seek treatment, if possible. Does the worker need to leave the jobsite? If so, call a taxi or arrange an escort home – don’t allow the worker to drive. 

 
 

https://www.osha.gov/leadingindicators/docs/OSHA_Leading_Indicators_Guidance-07-03-2019.pdf
https://www.osha.gov/leadingindicators/docs/OSHA_Leading_Indicators_Guidance-07-03-2019.pdf
https://www.ehstoday.com/osha/osha-adds-enforcement-weighting-system
https://www.ehstoday.com/author/David-Sparkman
http://ccohs.ca/oshanswers/hsprograms/impairment.html


First Aid Kit Requirements 
Key points 

 A revision to the standard, ANSI/ISEA Z308.1-2015, took effect in June 2016 & introduced two classes of first aid kits based on the quantity & assortment of supplies. “Class 
A” kits generally are suitable for all wounds, minor burns & eye injuries. “Class B” kits are designed to treat injuries more often found in densely populated workplaces with 
complex &/or high-risk environments, such as warehouses, factories & outdoor areas. 

 Experts note that industrial distributors of PPE & safety equipment offer ANSI/ISEA-approved first aid kits, as do first aid organizations & suppliers of fire extinguishers. 

 The ANSI/ISEA standard doesn’t allow for assembling supplies piecemeal to create a compliant kit. Workers may not subtract from the minimum kit requirements, but can 
add to it based on work environment. 

“In the absence of an infirmary, clinic or hospital in near proximity to the workplace which is used for the treatment of all injured employees, a person or persons shall be adequately 
trained to render first aid. Adequate first aid supplies shall be readily available.” This wording comes directly from OSHA, in its medical service & first aid standard (29 CFR 1910.151). 
However, agency standards don’t list specific contents for first aid kits. OSHA guidance merely reiterates that supplies must be adequate & reflect common injuries related to the work 
environment. Kits must be stored in an easily accessible area in case of emergency.  
Does OSHA guidance have any supply-related requirements pertaining to first aid kits? 

OSHA cites the ANSI/ISEA standard as a recommended, non-mandatory resource. In an April 2002 letter of interpretation, the agency offered further insight: “The contents of the first 
aid kit listed in ANSI Z308.1 should be adequate for a small worksite. … However, larger or multiple operations should consider the need for additional first aid kits, additional types of 
first aid equipment & first aid supplies in larger quantities. You may wish to consult your local fire & rescue department, an appropriate medical professional, your local OSHA area 
office, or a first aid supplier for assistance in putting together a first aid kit which suits the needs of your workplace. You should also periodically assess your kit & increase your 
supplies as needed.” 
What supplies should be in my first aid kit? 

A revision of the ANSI/ISEA standard, Z308.1-2015, took effect in June 2016 & introduced two classes of first aid kits. Identified as “Class A” & “Class B,” the kits are based on the 
quantity & assortment of supplies. Minimum kit requirements:  

 

Are any actions on the horizon for the standards? 

OSHA is not planning any revisions or updates to its medical services & first aid standard, agency spokesperson Kimberly Darby confirmed in a Sept. 25 email. The ANSI/ISEA Z308.1 
standard, however, may undergo changes. Fargo said the ANSI/ISEA first aid product group currently is assessing which areas or trends might need to be addressed for the next 
revision to the Z308.1 standard, adding that the group plans to update the document by the end of 2020. 

Kevin Druley 

Kits in compliance with Z308.1-2015 feature supplies arranged in uniform, color-coded 
boxes to ease organization: Blue for antiseptics, yellow for bandages, red for burn 
treatment, orange for PPE & green for miscellaneous items. In addition, kits are 
organized into one of four types based on work environment: 

 Type I: Containers are mountable & intended for stationary, indoor settings. 

 Type II: Portable & intended for indoor use.  

 Type III: Must be portable, mountable & have a water-resistant seal. 

 Type IV: Must be portable, mountable & waterproof. 
Where can I buy an ANSI/ISEA-approved first aid kit? 

Most industrial distributors of PPE & safety equipment offer compliant kits, also first 
aid organizations or suppliers of fire extinguishers are possible resources.  
Can I assemble my own kit & be in compliance with ANSI/ISEA Z308.1? 

No. Workers also can’t subtract from the minimum requirements of the kit, but may 
add to it based on expected injuries in a work environment. Examples of possible 
scenarios: 
“People who work for utility companies might expect more thermal burns or electrical 
burns, so a kit could cater to that,” “Or, if you’ve got people working out in a forested 
area & it’s going to be pretty remote, then maybe having splints & other things that 
you might have to have because there’s nothing else (e.g., a nearby hospital) that’s 
really available.” 
An AED is a common addition, experts say, as sudden cardiac arrest can be a hazard 
among workers across all industries. “All worksites are potential candidates for AED 
programs because of the possibility of SCA & the need for timely defibrillation,” OSHA 
states. “Each workplace should assess its own requirements for an AED program as 
part of its first aid response.” 

 

 

 
 

https://www.safetyandhealthmagazine.com/ext/resources/images/2019/11-nov/kit-requirements-big.png
https://www.safetyandhealthmagazine.com/authors/53-kevin-druley


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

To view the job listing please place cursor on the job title and then 

control + click. 

 

EHS Manager, Dubuque IA 

Quality Control & Safety Coordinator, Rock Island IL 

Safety Coordinator, Tama IA 

EHS Coordinator, Rockford IL 

Site Safety Manager, Davenport IA 

Safety Manager, Muscatine IA 

HSE Manager, Davenport IA 

EHS Professional, Peoria IL 

Health & Safety Specialist, Cedar Rapids IA 

Safety Coordinator, Camanche IA 

EHS Manager, Macomb IL 

Safety Manager, Peoria IL 

HSE Technician, Williamsburg, IA 

In Plant Safety Manager, West Liberty IA 

EHS Manager, Tremont IL 

HSE Training Coordinator, West Branch IA 

HSE Rescue Trainer, West Branch IA 

EHS Coordinator, Maquoketa IA 

Quality Safety Coordinator, Peoria IL 

EHS Manager, Macomb IL 

Health & Safety Coordinator, Peru IL 

HSE Intern, Davenport IA 

Health & Safety Manager (Seasonal/Camp), New Liberty IA 

EHS Intern, Burlington IA 

Safety Technician, Kewanee IL 

EHS Project Manager, Freeport IL 

EHS Summer Intern, Dubuque IA 

Safety & Health Manager, Good Hope IL 

EHS Intern, Rockford IL 

Safety Manager – Transportation, Cedar Rapids, IA 

Safety & Quality Manager, Rockford IL 

EHS Manager, Streator IL 

 

See more job listings like these on the members’ only page located at 

http://members.asse.org or http://qc.asse.org/jobs/ 
 

 

  

Pure Safety Group issues recall of fall protection devices  

Houston — Pure Safety Group has issued an immediate recall and stop-
use alert for its Guardian Fall Protection and Web Device 3-Way Rescue 
and Retrieval Self-Retracting Lifeline units. Read more   
 

OSHA's Top 10 most cited violations for 2019 

Safety+Health presents the data on OSHA's "Top 10" for fiscal year 2019. 
Also: An exclusive Q&A with Patrick Kapust, deputy director of the 

agency's Directorate of Enforcement Programs. Read more  
 

We develop industry-leading standards that reflect 
best practices. 

Elevate your organization's performance and go beyond compliance to 
drive excellence and save lives. Protect your employees with our 
standards. 

 

ASSP Certificate Programs 
Master specific safety practice areas or enhance your leadership skills by 
enrolling in a variety of professional certificate programs developed by the 
American Society of Safety Professionals, the preferred source for education 
among safety professionals. For more information visit 
https://www.assp.org/education/certificate-programs  
 

ASSP Educational Events Calendar 
Looking for a recorded education course that you can complete on-demand? 
Search our on-demand learning offerings 
 

SafetyFOCUS 2020 
Spend a week taking immersive, engaging courses to improve your career. 
February 13-20 in Las Vegas, NV for more information visit 
https://safetyfocus.assp.org/?_ga=2.14105522.425818995.1573229374-
652769593.1573229374 
 

 
New Video; See How & Why OSHA conducts an 

inspection 
English     Español 

 

 

HELP WANTED 

https://www.indeed.com/viewjob?jk=41be7aa1e8f779e4&tk=1ds0epjas34p4000&from=serp&vjs=3&advn=7207901777773410&adid=115137509&sjdu=o4-SOnWFj7zDQa1x_oNfXX2lEND7bP28NWEf9HC4vGI0-OW489nNKef42HuScfRq0vUXjhKiSSAioldiT-pQlANgIUjltVGOtA4OSYD9PmHWJ4f4122QVTcShKuf1cRBBdGf6lcSXPr4OX2MKehODIXOXlGBH7_0p0yJLTwx8HbskzABTKrV30MGPW7gviVdBOjLBMim5A7QzEkT8IUJbdwTf_4j2flZ8-xBHFCzExqESQ92y1Y6B2xUplc8MuXngzMR-1ayA14pbq6uZan5kosp17qUrRVpXpOrrwTuCbA
https://www.indeed.com/viewjob?cmp=Rilco%2C-Inc.&t=Quality+Control+Safety+Coordinator&jk=98b35a5a801cf1a6&sjdu=QwrRXKrqZ3CNX5W-O9jEvZPD2BGDDA1Y3kNhCineMR1pqJ05F1VaPgKJfLnJNLLBELebkzfqki5gi1ptIeSfmsSvZ3GvW5oDxY7wD6ZLzAWu1ypP0yD2CP1TONsI5eGM&tk=1ds0epeki344t000&adid=326563550&pub=4a1b367933fd867b19b072952f68dceb&vjs=3
https://www.indeed.com/viewjob?cmp=National-Beef&t=Safety+Coordinator&jk=633ecd8548f7181a&sjdu=QwrRXKrqZ3CNX5W-O9jEvfJ3BvpBn-sV9u2ooigvcZl9-jyY7m6oqOMJ1UZrHmFm-cFH3DczZD9X90UMXwXKQ-wiGcSM7iPju0bmxClFIv0&tk=1ds0epeki344t000&adid=315491986&pub=4a1b367933fd867b19b072952f68dceb&vjs=3
https://www.indeed.com/viewjob?jk=06015fc0ead31571&tk=1ds0epqga34p4000&from=serp&vjs=3&advn=7216267855593162&adid=81903715&sjdu=RvTGlJuzLGRY3FNXWID3hQTEeWq7YKVIyu11V_H55W7p59sf3uE3nEo5vPhow8hfSO0M3TxIylN9dMnv01A-WvYPjuzx8lJ7Bf0jYFb8qic
https://www.indeed.com/viewjob?jk=f99204ba3ab6d8ab&q=safety&l=Davenport%2C+IA&tk=1ds0epeki344t000&from=web&vjs=3
https://www.indeed.com/viewjob?jk=e944038ceefa19d2&tk=1ds0epeki344t000&from=serp&vjs=3
https://www.indeed.com/viewjob?jk=0502b2c258d40b7b&tk=1ds0epeki344t000&from=serp&vjs=3
https://www.indeed.com/viewjob?jk=03496e21af2bd736&tk=1ds0epeki344t000&from=serp&vjs=3
https://www.indeed.com/viewjob?jk=1a889be1f91aecf7&tk=1ds0epeki344t000&from=serp&vjs=3
https://www.indeed.com/viewjob?cmp=Economy-Coating-Systems&t=Safety+Coordinator&jk=c257fee9d4574b26&q=safety&vjs=3
https://www.indeed.com/viewjob?cmp=NTN--Bower-Corporation&t=Environmental&jk=a15d19cb01e6f5e0&q=safety&vjs=3
https://www.indeed.com/viewjob?jk=56c8e37257fc3a28&q=safety&l=Davenport%2C+IA&tk=1ds0epeki344t000&from=web&vjs=3
https://www.indeed.com/viewjob?jk=60b0cd079d58e2ad&tk=1ds0epeki344t000&from=serp&vjs=3
https://www.indeed.com/viewjob?jk=35c3e7b29df0249f&tk=1ds0eqjs9344t000&from=serp&vjs=3
https://www.indeed.com/viewjob?jk=de5891a1c389d3cf&tk=1ds0eqjs9344t000&from=serp&vjs=3
https://www.indeed.com/viewjob?jk=85cda864c8ac5957&tk=1ds0eqjs9344t000&from=serp&vjs=3
https://www.indeed.com/viewjob?jk=b944be2036e30845&tk=1ds0eqjs9344t000&from=serp&vjs=3
https://www.indeed.com/viewjob?jk=3b5e0d677963dab5&tk=1ds0eqjs9344t000&from=serp&vjs=3
https://www.indeed.com/viewjob?jk=2aec4abbb320de3d&tk=1ds0eqjs9344t000&from=serp&vjs=3
https://www.indeed.com/viewjob?jk=508819d8dcf43e3c&tk=1ds0eqjs9344t000&from=serp&vjs=3
https://www.indeed.com/viewjob?jk=73c4df90fd1e1317&tk=1ds0eqjs9344t000&from=serp&vjs=3
https://www.indeed.com/viewjob?jk=e32d869e09e311b3&tk=1ds0eqjs9344t000&from=serp&vjs=3
https://www.indeed.com/viewjob?jk=9626be7dd89fd7dd&q=safety&l=Davenport%2C+IA&tk=1ds0eqjs9344t000&from=web&vjs=3
https://www.indeed.com/viewjob?jk=33930cc5f5335c7e&tk=1ds0ercct344t000&from=serp&vjs=3
https://www.indeed.com/viewjob?jk=eef9359d28ac6832&tk=1ds0ercct344t000&from=serp&vjs=3
https://www.indeed.com/viewjob?jk=6a30117f5c60254f&q=safety&l=Davenport%2C+IA&tk=1ds0ercct344t000&from=web&vjs=3
https://www.indeed.com/viewjob?cmp=Flexsteel-Industries-Inc&t=Summer+Environmental&jk=73473d14fe5dfe43&q=safety&vjs=3
https://www.indeed.com/viewjob?jk=ee799a6c652bf173&tk=1ds0ercct344t000&from=serp&vjs=3
https://www.indeed.com/viewjob?jk=a15055e4965fbcd6&tk=1ds0ercct344t000&from=serp&vjs=3
https://www.indeed.com/viewjob?jk=761e6005c28143ea&tk=1ds0ercct344t000&from=serp&vjs=3
https://www.indeed.com/viewjob?jk=11f156a5b8cd2ca3&tk=1ds0ercct344t000&from=serp&vjs=3
https://www.indeed.com/viewjob?jk=e29ca543cb2941a7&tk=1ds0ercct344t000&from=serp&vjs=3
http://members.asse.org/
http://qc.asse.org/jobs/
http://r20.rs6.net/tn.jsp?f=001HaSAQxiQl0I-2OBPdXi_AK96eheoEZzfHniAawjwTx8WPEQ4isTurZJiacGjtBJXPrLekCazPAbkYRcGBd8XSdCZ1SMWjNHRhGZj985TbHCyAeijgCzJvAaEWIqvgzQs_N6BMcNGu3MJdUzg4xtlgoih0SfoBvFK8yb8jIYsuZpt1yw9RytCW4ysVbpyHOv7R2GodrwKffZk0Dy1BVUR_st45uK9WoNKTOsRclCpHEkB6gDk3q0bAabx-pyxmx8h4KEGLGfqc7OahATkjT-qvaoeqyWj04-loOPfRUlkk0OQWrnlXdNwP-cnlePeQO8XwhQctM0bp-_95tyHRtl7832XWS4KRTeCTDZf1cet1n_zrl4ekVOEZGaRk0bL01j-UYFOYDmm3sY=&c=YP-k6JcQT5ryp4GLJ1NbfHhxUHUp96g6pvEgDJzaXuf-u1nQ9svb7Q==&ch=_7hh9PG07PXDejscSUJZOrW-Zx5eXkvGW6PDWk1XdVjX72wYXlC4ig==
http://r20.rs6.net/tn.jsp?f=001HaSAQxiQl0I-2OBPdXi_AK96eheoEZzfHniAawjwTx8WPEQ4isTurZJiacGjtBJXPrLekCazPAbkYRcGBd8XSdCZ1SMWjNHRhGZj985TbHCyAeijgCzJvAaEWIqvgzQs_N6BMcNGu3MJdUzg4xtlgoih0SfoBvFK8yb8jIYsuZpt1yw9RytCW4ysVbpyHOv7R2GodrwKffZk0Dy1BVUR_st45uK9WoNKTOsRclCpHEkB6gDk3q0bAabx-pyxmx8h4KEGLGfqc7OahATkjT-qvaoeqyWj04-loOPfRUlkk0OQWrnlXdNwP-cnlePeQO8XwhQctM0bp-_95tyHRtl7832XWS4KRTeCTDZf1cet1n_zrl4ekVOEZGaRk0bL01j-UYFOYDmm3sY=&c=YP-k6JcQT5ryp4GLJ1NbfHhxUHUp96g6pvEgDJzaXuf-u1nQ9svb7Q==&ch=_7hh9PG07PXDejscSUJZOrW-Zx5eXkvGW6PDWk1XdVjX72wYXlC4ig==
http://r20.rs6.net/tn.jsp?f=001HaSAQxiQl0I-2OBPdXi_AK96eheoEZzfHniAawjwTx8WPEQ4isTurZJiacGjtBJXHF-D5xd_BDno1tmOAUie6o_Ef5Fz11h5XupGnkZrmthT4ry05fY0gdTUbVtgB6mhbca3C2xPbzWocvzizMcz1q88G4Hlx3lbDhm6JDhBblgdNgqzR_Vn_OWrhqCWo3gsm3FkoxUlCPT_CpwGOI7R-7TA-5bh0aMDodSz7iUu5JgAl9r91Vztkq1ECzGg6ykfGJ4oePjEpi7tNVbTgJZ1AaJG2nOCiC2TSPwkJrc-fOeJma_VYhJrcu1MsGbvdk3-xwiBLUZ9N5Ll4ZsNJvz2MMNrj6UaR4gn_MKyTpZgbcM=&c=YP-k6JcQT5ryp4GLJ1NbfHhxUHUp96g6pvEgDJzaXuf-u1nQ9svb7Q==&ch=_7hh9PG07PXDejscSUJZOrW-Zx5eXkvGW6PDWk1XdVjX72wYXlC4ig==
http://r20.rs6.net/tn.jsp?f=001HaSAQxiQl0I-2OBPdXi_AK96eheoEZzfHniAawjwTx8WPEQ4isTurZJiacGjtBJXHF-D5xd_BDno1tmOAUie6o_Ef5Fz11h5XupGnkZrmthT4ry05fY0gdTUbVtgB6mhbca3C2xPbzWocvzizMcz1q88G4Hlx3lbDhm6JDhBblgdNgqzR_Vn_OWrhqCWo3gsm3FkoxUlCPT_CpwGOI7R-7TA-5bh0aMDodSz7iUu5JgAl9r91Vztkq1ECzGg6ykfGJ4oePjEpi7tNVbTgJZ1AaJG2nOCiC2TSPwkJrc-fOeJma_VYhJrcu1MsGbvdk3-xwiBLUZ9N5Ll4ZsNJvz2MMNrj6UaR4gn_MKyTpZgbcM=&c=YP-k6JcQT5ryp4GLJ1NbfHhxUHUp96g6pvEgDJzaXuf-u1nQ9svb7Q==&ch=_7hh9PG07PXDejscSUJZOrW-Zx5eXkvGW6PDWk1XdVjX72wYXlC4ig==
https://www.assp.org/standards
https://www.assp.org/standards
https://www.assp.org/education/certificate-programs
https://store.assp.org/PersonifyEbusiness/Store/ASSP-Store?_ga=2.231613274.490065560.1547483847-1857112614.1538402181#filter=%7B%22Facet%22%3A%7B%22Name%22%3A%22On-Demand+Learning+and+Courses+-+Online%22,%22Value%22%3A%22WEB_FACET_4%22%7D,%22SubFacet%22%3Anull,%22Category%22%3Anull,%22SubCategory%22%3Anull%7D&searchTerm=&searchItemNameTerm=&searchDescriptionTerm=&productClass=
https://safetyfocus.assp.org/?_ga=2.52361388.425818995.1573229374-652769593.1573229374
https://safetyfocus.assp.org/?_ga=2.14105522.425818995.1573229374-652769593.1573229374
https://safetyfocus.assp.org/?_ga=2.14105522.425818995.1573229374-652769593.1573229374
https://www.youtube.com/watch?v=HA6bixDzeLY&feature=youtu.be
https://www.youtube.com/watch?v=Y5nBT6503ZQ&feature=youtu.be


 

 

 

 

 

 

ASSE – QUAD CITIES CHAPTER   -- BOARD of DIRECTORS 2017-2019 

 
President Jason Schwartzhoff Midamerican Energy 

 
 (563)514-2048 
jps1977us@gmail.com  

Vice President Carrie Kolodji Bitco Insurance Companies Carrie.kolodji@bitco.com  

Treasurer Josh Nowicki John Deere (563)529-4148 
nowickijoshm@johndeere.com  

Secretary Diana Gilbert Rock Island Integrated Services 563-579-7224 
dlg1127@aol.com 

Past-President & Jobs Chair Bill Skinner Molo Companies (563) 320.0088 
bskinner@molocompanies.com 

Golf Outing Bill Skinner Molo Companies (563) 320.0088 
bskinner@molocompanies.com 

Membership Diana Gilbert Rock Island Integrated Services (563) 579-7224 
dlg1127@aol.com 

Scholarship Nicki Petrillo Eastern Iowa Community College (563)441-4083 
dpetrillo@eicc.edu  

Public Relations Diana Gilbert Rock Island Integrated Services (563) 579-7224 
dlg1127@aol.com 

Web Master  Pete Beltran Waldinger  (319) 533.3799 
Pete.beltran@waldinger.com  

Newsletter Editor Diana Gilbert Rock Island Integrated Services (563) 579-7224 
dlg1127@aol.com 

Chapter Delegate Travis Keeney TriCity Electric (563) 322-7181 
tkeeney@tricityelectric.com 

Nominations & Elections Chair Travis Keeney TriCity Electric (563) 322-7181 
tkeeney@tricityelectric.com 

 

 

 

 

 

American Society of Safety Engineers 
Quad Cities Chapter 
http://qc.asse.org 
 

  

Check us out on our website 
for current updates and 

activities. 

http://qc.asse.org 
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